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Reference Checks 
 

Reference Checks For:  
  

Reference #1:   Checked by:   Date:  
        

Type of Reference:  ☐ Professional     ☐ Personal 
  
How long have you known the applicant? 
 
What is your relationship to the applicant? 
 
How would you describe the applicant’s ability to work with and relate to youth? 
 
 
Have you observed the applicant working with youth, and if so, can you give me an example of how the applicant 
relates to youth? 
 
 
 
How would you describe the applicant’s ability to be patient and stay calm? 
 
 
 
Can you tell us about a time the applicant ever used harsh, inappropriate, or abusive discipline with a child? 
 
 
 
How would you describe the applicant’s ability to follow policies and procedures? 
 
 
 
How would you describe the applicant’s ability to maintain appropriate boundaries with youth? 
 
 
 
Are you aware of any reason why we should not allow the applicant to work with youth we serve? 
 
 
 
Would you be comfortable placing one of your own loved ones in the care of the applicant? Why or why not? 
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Program Coordinator is responsible for ensuring the program retains 
the form and keeps them on file for all applicable program participants.  Reference Checks Form 

 

 
 
Reference Checks For: 

 

  

Reference #2:   Checked by:   Date:  
        

Type of Reference:  ☐ Professional     ☐ Personal 
  
How long have you known the applicant? 
 
What is your relationship to the applicant? 
 
How would you describe the applicant’s ability to work with and relate to youth? 
 
 
 
Have you observed the applicant working with youth, and if so, can you give me an example of how the applicant 
relates to youth? 
 
 
 
How would you describe the applicant’s ability to be patient and stay calm? 
 
 
 
Can you tell us about a time the applicant ever used harsh, inappropriate, or abusive discipline with a child? 
 
 
 
How would you describe the applicant’s ability to follow policies and procedures? 
 
 
 
How would you describe the applicant’s ability to maintain appropriate boundaries with youth? 
 
 
 
Are you aware of any reason why we should not allow the applicant to work with youth we serve? 
 
 
 
Would you be comfortable placing one of your own loved ones in the care of the applicant? Why or why not? 
 
 
 
 
 



Program Coordinator is responsible for ensuring the program retains 
the form and keeps them on file for all applicable program participants.  Reference Checks Form 

Checked by: Date: 

Reference Checks For: 

Reference #3:  

Type of Reference:  ☐ Professional     ☐ Personal

How long have you known the applicant? 

What is your relationship to the applicant? 

How would you describe the applicant’s ability to work with and relate to youth? 

Have you observed the applicant working with youth, and if so, can you give me an example of how the applicant 
relates to youth? 

How would you describe the applicant’s ability to be patient and stay calm? 

Can you tell us about a time the applicant ever used harsh, inappropriate, or abusive discipline with a child? 

How would you describe the applicant’s ability to follow policies and procedures? 

How would you describe the applicant’s ability to maintain appropriate boundaries with youth? 

Are you aware of any reason why we should not allow the applicant to work with youth we serve? 

Would you be comfortable placing one of your own loved ones in the care of the applicant? Why or why not? 
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